DO YOU WANT TO MAKE 
A REAL DIFFERENCE 


IN YOUR WORKPLACE? 


UNISON is your trade union in Four Seasons. 
As a union recognised by the company we want to make sure that we 
can support our members. 


UNISON members can help us do this by becoming workplace reps. 
Our reps are a key link between the union and its members. There are 
lots of different kinds of reps in UNISON — and whatever role you take 
on we offer full training — and support from full-time officials when you 
need it. You could be a steward, a workplace contact, a health and 
safety rep, a union learning rep or an equalities rep. 


UNISON representatives take on a range of roles 

including: 

e talking to staff about workplace issues and 
discussing them with employers 


e supporting members with issues in the 
workplace 


e encouraging colleagues to join UNISON 


e involving colleagues in UNISON campaigns 
through information and organised activities 


e engaging members in democratic processes in 
the union 


e introducing staff to learning courses and 
development opportunities 


e Use your skills as a UNISON ‘friend’ to help 
your branch work. 


UNISON has negotiated an agreement with Four 
Seasons to ensure that our stewards are given 
reasonable paid leave to carry out their union 
duties. You will also get paid leave for training to 
enable you to become an effective and successful 
UNISON rep. 


If you love a challenge, and want to help your 
union improve your working conditions and pay 
then contact us to find out more about becoming a 
workplace representative. 


For more information contact us at: 
f.seasons@unison.co.uk 


If you are not already a UNISON member join today 
and get essential cover from the UK’s leading 
trade union. 


Three simple ways to join UNISON today 


and get essential cover wherever you work 


= 
UNISON © O 


Join online at Call us on Ask your UNISON rep 
SS— joinunison.org 0800 171 2193 for an application form 
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